
UCB- 103
REV. AUGUST 1997 SOUTH CAROLINA EMPLOYMENT SECURITY COMMISSION

P.O. BOX 995, COLUMBIA, SC. 29202

r 1
DATE OF THIS NOTICE

CLAIMANT’S NAME SOCIAL SECURITY NUMBER EFFECTIVE DATE DISQUALIFICATION ENDS

1 . 0 .  N O .  TYPE C A T E G O R Y  W E E K L Y  B E N E F I T  A M O U N T  MAXIMUM POTENTIAL ENTITLEMENT LESS REDUCTION OF NET TOTAL BENEFITS BENEFIT YEAR ENDS

S S S S

DETERMINATION BY CLAIMS ADJUDICATOR ON CLAIM FOR BENEFITS

You are eligible for benefits from the above effective date.

You have been disqualified from receiving benefits or have found to be ineligible for benefits
for the following reason(s).

:.. ,

AVl’LE
L
_ LAST SEPARATION FROM NON-LIABLE EMPLOYER

UI CLAIMS ADJUDICATOR

IMPORTANT: THIS DETERMINATION WILL BE THE FINAL DECISION OF THE COMMISSION UNLESS YOU FILE AN APPEAL
SETTING FORTH IN DETAIL THE GROUNDS FOR APPEAL WITHIN TEN (10)  CALENDAR DAYS, INCLUDING WEEKENDS AND
HOLIDAYS FROM THE MAILING DATE SHOWN ABOVE. IF THE TENTH DAY FALLS ON A SATURDAY, SUNDAY, OR HOLIDAY,
THE APPiAL PERIOD IS EXTENDED TO THE NEXT BUSINESS DAY. YOUR APPEAL MAY BE FILED IN PERSON AT ANY
EMPLOYMENT SECURITY OFFICE, OR BY MAIL, ADDRESSED TO THE “APPEAL TRIBUNAL,” P.O. BOX 995, COLUMBIA, SOUTH
CAROLINA 29202. FOR ADDITIONAL INFORMATION OR ASSISTANCE IN FILING AN APPEAL, CONTACT YOUR LOCAL
EMPLOYMENT SECURITY OFFICE.
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EXPLANATION OF DETERMINATION
South Carolina Employment Security Law provides varying penalties for a claim deemed not meeting the requirements of
the law. The appropriate Section of the law is explained below.

South Carolina Employment Security Law has interpreted “BONA FIDE” employer to be the employer with whom the
claimant last earned at least eight (8) times his weekly benefit amount

S E C T I O N  41-35- 120 (1) provides that l claimant who 1.av.s work without  good CAYS. oonnaotad  with work shall ba inelipibla for banafits from tha affect& data of the claim
and unt i l  ths claimant works and aams at least (8) timas  tha weekly benefit amount of  tha claim with on. or mora employers.  Parsonal  reasons do not  const i tute  good causa  for
quitting. Examples of such personal reasons  are as follows: Job dissatisfaction without mataria chanpo in workinp  conditions, lack of transportation, moving to anothu location. lack of
child car.. distance  to and from work and domestic problems.

S E C T I O N  41-35- 120 (21 provides that l claimant will ba disqualified for bmnafits if the Commission f inds that  tha discharge  was for cause  connsctad  with work. The period  of
disqual i f icat ion shal l  begin on the affective date  of ihq claim and shall continua for not lass than fiv. nor more than twenty-s ix  walks. with a corraspondinp  reduction  of tha
claimantas benefits to ba c&xlatad by multiplying tha weakly benefit amount by tha number  of waaks of tha disqualification.

Discharged for  cause as used in this law maans  an act or COWS. of conduot in violation of tha l mploy.e’s duties such as an intmttional  disregard of the employer’s inWart,
destruction of company proparty. l xc~ssi~~ absantaaism. violation of company rules,  or any act of insubordination connected with the l mploymant

S E C T I O N  41-35- 120 (3) provides that any claimant who has failed (11 without Qood caus. to aith.r apply for l vailabl. suitable work, when so dirmctad by thq Employment
Service or tha Commission,  or  (21 to accept l vai labl .  suitable  work when offarad by the Employment  Servioa or an employer ,  shal l  be disqualified until tha claimant furnishu
sat is factory  avidenca of having been  reemployad and having a8rn.d wa9.s of at I.ast eight  18) times  the weekly benef i t  amount.

S E C T I O N  41-35- 120 (61 provides that a claimant shall ba disqualified  if tha Commision  finds that the claimant r&ad voluntarily from his most recent work. Tha disquali f icat ion
s h a l l  b e g i n  o n  thm affect& data  of the claim and contin”. until tha c l a i m a n t  s u b m i t s  avidenc. of havinp  bean raamployed and having  urnad wagas of at least might (81 timas  tha
weakly benefit amount of tha claim.

S E C T I O N  41-35- 110 provides that a claimant is aligibla for banmfits for any week only if tha weak is claimad  according to the regulations.  and the claimant has rapistWad a n d
continued to report  to an l m p l o y m a n t  office  for work as raquirad.  In addition, l claimant must ba physically ‘abl. to work’ at his usual occupation which  prior traininp  and
l rporiancq show him to be qualified. Also, a claimant must bs ‘availsbla for work’ which means bainp rasdy. able and willinp to accept  suitable full-tima work and thqi p~sonal
circumstances would not pravant him from accepting  such work.

N o  weeks of unemployment  will ba paid for weeks for which tha claimant is hald to ba unavailablq. If tha condit ion which caused  the unavai labi l i ty  changes.  the claimant may report
to  tha local  UI office  to raopan  his claim.

TO THE CLAIMANT: If you are still unemployed at the end of a period of disqualifaction or believe you have met the
requalification requirements imposed, you may reopen your claim by reporting to the local unemployment office on the
earliest possible date following the end of the disqualification or after meeting the earnings requirement

TO THE EMPLOYER: South Carolina Employment Security Law provides that benefits paid to a claimant shall be charged to
the account of the most recent “covered” employer by whom the claimant has been paid at least eight (8) times the
weekly benefit amount If it is found by the Commission that the claimant was separated under disqualifying conditions,
the employer will not be charged.

NOTE: Reimbursable employers are not subject to the above charge provisions, but are charged according to base period
wages


